SCCCMH Training Grid - Independent Facilitators

Training

Description

Frequency

Target Audience

Format

How to Obtain

Requirement Source

Corporate Compliance

This training will acquaint staff members with
the general laws and regulations governing
fraud abuse, and other compliance issues in
the health care organization.

Initial & Annual

All Staff

Self-Study

Staff will review the Region 10
PIHP Corporate Compliance
Powerpoint. In addition staff
will review the SCCCMH
Corporate Compliance Policy,
Plan and Flyer and complete a
the Attestation form. Maintain
Attestation in staff's personnel
file

CARF Manual

1.A7.d.

Medicaid Integrity Program
Section 33

Code of Federal Regulations
42CFR 438 608

Region 10 SUD Training Grid
CCBHC

Cultural
Diversity /Competency

This training covers: The effect of culture and
how it affects our perception of life; Various
aspects of culture; Steps in providing
Culturally Responsive Services; Being
culturally competent/proficient is a continual
process; Every individual has the right to
receive culturally proficient services. The
training also will address diversity in terms
of culture, age, gender, sexual orientation,
spiritual beliefs, socioeconomic status, and
language; Cultures and spiritual beliefs of
the countries of origin, especially views of
health, wellness, disability and its causes,
and the influence of culture on the choice of
service outcomes and methods. Content is
directed towards personnel working with
ethnically or otherwise diverse populations.
It is about helping you see where you can
act to make your workplace an accepting
place to and for everyone and celebrate
each person's diversity.

Initial & Annual

All Staff

Varies

Staff may receive cultural
competency training in a
variety of ways: online, in-
person, self-study etc. Maintain
proof of training/Attestation in
staff's personnel file

CARF Manual

Section 1.A.5

Medicaid Provider Manual
21.5.A

CCBHC

Region 10 SUD Training Grid

Emergency Preparedness

This course is designed for general
audiences. The goal of this course is to
provide information that helps increase
employee awareness and knowledge of
various emergency situations to promote
effective response practices. At the
completion of this program, participants
should be able to: Identify risk factors that
lead to an emergency situation; Implement
proper safety and prevention practices;
Report emergencies promptly to proper
authorities; Respond to various emergency
situations in an effective manner.

Effective: Wednesday, April 15, 2026

Initial & Annual

All Staff

Self Study

Staff will review the Emergency
Preparedness self-study module
(SCCCMH-online) and complete
exam and Attestation. Maintain
Attestation and exam in staff's
personnel file

CARF Manual
Section 1.H.4
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Training Description Frequency Target Audience Format How to Obtain Requirement Source
HIPAA A recipient of mental health services has the ~ Within 30 All Staff Self-Study  Staff will review the HIPAA self- Code of Federal Regulations
right to have personal information and Days of Hire & study module (SCCCMH-online)  Medicaid Contract
information about his/her services kept Annual and complete exam and 18.1.7
private. HIPAA and the Mental Health Code Attestation. Maintain Region 10 SUD Training Grid
protects health information, including patient Attestation and exam in staff's
identifying information and informed personnel file
consent. This training will provide staff with
information about HIPAA privacy and HIPAA
security; Confidentiality and informed
consent, applying it in appropriate contexts;
How to release information legally; When
information regarding clients can be
discussed and what information cannot be
discussed; HIPAA requirements; Mental
Health Code requirements.
Person Centered Planning - This training will provide an in-depth look at  Initial Only All staff directly involved in the Self-Study  Staff will review the Person MDCH Contract Attachment
Advanced the person-centered and family-centered writing and implementation of the Centered Planning Advanced P 3.3.1 & P.4.4.1.1
planning process for staff who are directly PCP process, which includes all self-study module (SCCCMH- CARF Manual
involved in the process. primary case holders online) and complete exam and ~ Section 2.A.22.c
Attestation. Maintain CCBHC
Attestation and exam in staff's
personnel file
Recipient Rights When a person receives mental health Within 30 All Staff In-Person/Sellnitial - Attend in-person or CARF Manual
services, Michigan's Mental Health Code and Days of Hire & Study virutal training via SCCCMH or Numerous
other state and federal laws safeguard their Annual have completed at a CMH in MDHHS Administrative Rule

rights. As staff, you are responsible to
protect these rights. This training will provide
a basic understanding of recipient rights and
reporting requirements.

Initial = Within 90 Days of Hire (unless stated otherwise in frequency)
Training Reciprocity: SCCCMHA makes training reciprocity available to all levels of service providers, as outlined within Medicaid Contract Attachment P7.3.1.1. Specific requests to accept

training received elsewhere, can be made to the SCCCMHA Training Department. The training must be relevant and comparable to SCCCMHA training and have been provided by a similar
system or source. See policy #06-002-0040 for reciprocity standards.

Effective: Wednesday, April 15, 2026

Michigan within 365 days prior
to date of hire.

Annual - Staff will review the
Recipient Rights Refresher self-
study module (SCCCMH-online)
and complete exam and
Attestation. Contract Provider
will grade exam and submit to
Joy Hill (SCCCMH).

Code 330.1755(f)
Region 10 SUD Training Grid
CCBHC
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